
IMPORTANT NOTICE REGARDING JUNE 28, 2021 
CITY COUNCIL MEETING 

This meeting is being conducted utilizing teleconferencing and electronic means 
consistent with State of California Executive Order N-29-20 dated March 17, 2020, regarding the 
COVID-19 pandemic. In accordance with Executive Order N-29-20, the public may only view 
the meeting online and not in the Council Chamber. 

Submission of Public Comments: For those wishing to make public comments at the June 
28, 2021 Council meeting, please submit your comments via email to be read aloud at the 
meeting by the Deputy City Clerk. Email comments for any items on or not on the agenda must 
be submitted to the Deputy City Clerk at kjoyce@mtshastaca.gov by no later than 4:00 p.m. on 
June 28, 2021.  All email comments shall be subject to the same rules as would otherwise 
govern speaker comments at the Council meeting. Electronic comments on agenda items for the 
June 28, 2021 Council meeting may only be submitted via email. Those attending the Zoom 
meeting remotely may utilize the ‘raise hand’ feature to speak during public comment and 
individual discussion items. 

Reading of Public Comments: The Deputy City Clerk shall read email comments if 
requested, provided that the reading shall not exceed three (3) minutes, or such other time as the 
Council may provide, consistent with the time limit for speakers at a Council meeting. The email 
comments submitted shall become part of the record of the Council meeting. 

mailto:kjoyce@mtshastaca.gov


“Our mission is to maintain the character of our “small town” community while striking an appropriate balance between 
economic development and preservation of our quality of life. We help create a dynamic and vital City by providing quality, 

cost-effective municipal services and by forming partnerships with residents and organizations in the constant pursuit of 
excellence.” 

Page Item STANDING AGENDA ITEMS 

1. Call to Order and Roll Call

2. Public Comment:
This time is set aside for citizens to address the City Council on matters listed on the Consent Agenda 
as well as other items not included on the Regular Agenda. If your comments concern an agenda 
item noted on the regular agenda, please address the Council when that item is open for public 
comment. Each speaker is allocated three (3) minutes to speak. Speakers may not cede their time. 
Comments should be limited to matters within the jurisdiction of the City. Council discussion or 
action cannot be taken on items not listed on the agenda other than to receive comments. If you 
have documents to present to members of Council, please provide a minimum of seven (7) copies 
to the Deputy City Clerk. 

3. Council and Staff Comments

CITY COUNCIL BUSINESS 
Page 4. Consent Agenda - The City Manager recommends approval of the following Consent Agenda items.

All Resolutions and Ordinances on this agenda, or added hereto, shall be introduced or adopted, as
applicable, by title only, and the full reading thereof is hereby waived.

a. Approval of Minutes: June 14, 2021 Regular Meeting

b. Approval of Disbursements: Accounts Payable 6/22/2021; Total Gross Payroll and Taxes: For
Period Ending 6/13/2021

c. Monthly Investment Report

d. Adopting the 2020/21 list of projects for submittal to the California Transportation
Commission to be eligible for SB1 Road Maintenance and Rehabilitation Account funds,
Resolution CCR-21-XX

e. Tax lien against properties that have delinquent utility accounts, per Municipal Code
13.04.330, Resolution CCR-21-XX

f. Memorandum of Understanding Between Mt. Shasta Fire and the City of Mt. Shasta

Mt. Shasta City Council Regular Meeting Agenda 
Monday, June  28,  20 21; 5:30 p.m. 

Please note that this meeting is being agendized to allow Council Members, Staff, and the public to participate in this 
meeting via ZOOM, pursuant to the Governor’s Executive Order N-29-20. Members of the public may remotely listen 
to and participate in the meeting via the information below: 

Please click the link below to join the meeting: 
   https://us02web.zoom.us/j/82791947457 

Or Telephone: 
   US: +1 669 900 6833  or +1 253 215 8782  or +1 346 248 7799  or +1 408 638 0968  or +1 301 715 8592  

Webinar ID: 827 9194 7457 
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Mt. Shasta Regular City Council Meeting Agenda 
Monday, June 28, 2021 
Page 2 of 3 

Page 5. Discussion and Possible Action: Emergency Drought Policy

Background:  This emergency drought condition water reduction policy was last enacted in the 
drought of 2015. Largely in response to the statewide Drought declarations and the historically low 
springs production of Cold Springs, the City’s primary water source. Due to a lack of snowpack on Mt. 
Shasta, we are seeing similar reductions in the spring’s output this year. For this reason, staff is 
recommending that the policy be enacted again, in an effort to conserve water for fire suppression 
and necessary domestic needs. 
Report By:  Rod Bryan, Public Works Director 
Recommended Council Action: Staff respectfully requests the City Council adopt the proposed 
Resolution establishing an emergency drought condition water reduction policy. 

Page 6. Discussion and Possible Action: Appointment of Interim City Manager

Background:  City Manager Bruce Pope will be retiring in July of this year and the City Council has 
been seeking an interim City Manager to cover the period between his retirement and the time when 
a new City Manager will be hired. Council will determine next steps toward appointment of an 
interim. 
Recommended Council Action: Determine the need for an ad hoc committee to negotiate a contract 
with a potential interim City Manager, direct staff.  

Page 7. Discussion and Possible Action: Mt. Shasta Fire Reorganization and Funding

Background:  In April, the City Council heard the concerns of staff regarding the long and short-term 
needs of the fire department; the item was tabled at that time for further discussion. 
Report By:  Matt Melo, Fire Chief; Muriel Howarth Terrell, Finance Director; and Kathy Joyce, Deputy City 
Clerk 
Recommended Council Action: Staff respectfully requests Council to direct staff to enter into  
severance negotiations with Chief Melo, to proceed with the reorganization of the Fire Department, 
and to begin the process of surveying the residents of Mt. Shasta to gauge the priorities of the  
community in the interest of placing a measure on a future ballot for a Transactions and Use tax. 

Page 8. Approval of Fiscal Year 2021/22 Budget, Authorized Positions, and Appropriations Limits

Background:  Council will review and discuss the FY 2021/22 budget, authorized positions, and 
appropriations limits. 
Report By:  Muriel Howarth Terrell, Finance Director 
Recommended Council Action: Approve Fiscal Year 2021/2022 Budget, Authorized Positions, and 
Appropriations Limits. 
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Mt. Shasta Regular City Council Meeting Agenda 
Monday, June 28, 2021 
Page 3 of 3 

9. Future Agenda Items (Appearing on the agenda within 60-90 days):

a. Discussion and Possible Action: Annexation of the Orchard and Crystal Geyser Properties –
7/2021

b. Discussion and Possible Action: Consolidation of South County Services – 7/12/2021
c. Discussion and Possible Action: Short-Term Rental Moratorium – TBD
d. City Council Workshop to Discuss City Priorities – TBD 

10. Adjourn
Availability of Public Records: All public records related to an open session item on this agenda, which are not exempt

from disclosure pursuant to the California Public Records Act, that are distributed to a majority of the legislative body will be 
available for public inspection at City Hall located at 305 North Mt. Shasta Blvd., Mt. Shasta, CA at the same time the public 
records are distributed or made available to the members of the legislative body. Agenda related writings or documents 
provided to a majority of the legislative body after distribution of the Agenda packet will be available for public review 
within a separate binder at City Hall at the same time as they are made available to the members of the legislative body. 
The  City of Mt. Shasta  does  not  discriminate on the  basis of race, color, national origin,  sex, religion,  age or disability in  
employment or provision of  services.   In compliance with the Americans with Disabilities Act, persons requiring  
accommodations for a disability at a public meeting should notify the City Clerk or Deputy City Clerk at least 48 hours prior to 
the meeting at (530) 926-7510 in order to allow the City sufficient time to make reasonable arrangements to accommodate 

      participation in this meeting. 
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Mt. Shasta City Council Regular Meeting DRAFT Minutes 

June 14, 2021 

Please note that this meeting was held to allow Council Members, Staff, and the public to participate 
via ZOOM, pursuant to the Governor’s Executive Order N-29-20. 

“Our mission is to maintain the character of our “small town” community while striking an appropriate balance 
between economic development and preservation of our quality of life.  We help create a dynamic and vital City 

by providing quality, cost-effective municipal services and by forming partnerships with residents and 
organizations in the constant pursuit of excellence.” 

STANDING AGENDA ITEMS 

1. Call to Order and Roll Call:   At the hour of 5:30 p.m. Mayor John Redmond called the meeting to order.
Council Members Present:    Redmond, Collings, Montgomery, Stearns, Stackfleth
Council Members Absent:     None

2. Presentation: Steven Bryan, Mt. Shasta Community Resource Center, program and resource review.

3. Public Comment:
The Deputy City Clerk read two letters into the record:
Mary Saint Marie – Poem about Mt. Shasta.
Therese Swenson – Concern about variances for restaurant seated.
The following public comment was given personally.
Nazar – Concern about water and creeks, train noise.
Michael Williams – Comments regarding local transportation funds.
Betty Kreeger – Concern about sidewalks and Americans with Disability Act requirements.
Debbie Derby – Comments about the City Manager recruitment process and Land Use Element of the General
Plan. 
Peggy Risch – Informed attendants about a power outage in the City affecting Zoom participants. 

4. Council and Staff Comments:
John Redmond, Mayor – Informing the City Council of the City Planner’s resignation.
Tim Stearns, Councilmember – Comments about July 4th parade, planning consultants.
John Stackfleth, Councilmember – Comments about continuation of the General Plan process.

CITY COUNCIL BUSINESS 

5. Consent Agenda:
COUNCIL ACTION:  Approved the following Consent Agenda items.  All Resolutions and Ordinances on this
agenda, or added hereto, shall be introduced or adopted, as applicable, by title only, and the full reading thereof
is hereby waived.

a. Approval of Minutes: May 24, 2021 Regular Meeting

b. Approval of Disbursements: Accounts Payable 5/26 and 6/8/2021; Total Gross Payroll and Taxes:
For Period Ending 5/16/2021

c. Amended Job Description for the Position of Code Enforcement Officer

d. Police Department Report: May 2021

e. Approval of Lease Agreement with the Recreation and Parks District for Facility Use

City Council Regular Meeting June 28, 2021 4



City of Mt. Shasta Regular City Council Meeting Minutes 
Monday, June 14, 2021 
Page 2 of 4 
 

Item 5f, Approval of Memorandums of Understanding: Dispatchers, Police, Miscellaneous Bargaining 
Groups and Unrepresented Employees, was moved to the end of the agenda for discussion. 

MOTION TO APPROVE ITEMS a THROUGH e: Redmond 
SECOND:    Stackfleth 
AYES:          Redmond, Collings, Stackfleth, Montgomery, Stearns 
NOES:         None 
ABSENT:     None 
ABSTAIN:    None  

6. Discussion and Possible Action: Mike and Tony’s Deck Project  
Muriel Howarth Terrell, Finance Director – Review of proposed project, possible options. 
John Kenny, City Attorney – Review of concerns with sidewalk, City liability, Americans with Disability Act (ADA) 
requirements. 
Clarifying questions from Council. 
Gino Fiorucci, Project Proposer – Response to City Council questions, review of proposal. 
Clarifying questions from Council. 
Rod Bryan, Public Works Director – Review of potential issues, recommendations for City Engineer review and 
deposit system for project proponent. Comments regarding permanent versus temporary structures. 
Betty Kreeger – Comments regarding ADA and street repairs. 
Lynda Hardy – Comments regarding the sale of City property. 
Michael Williams – Comments regarding sidewalks, ADA requirements, City property. 
John Sanguinetti – Comments expressing concern about property lines. 
Council discussion. 
COUNCIL ACTION: Approve the project presented by Gino Fiorucci for deck construction, to be directed to staff 
for further details, including the approval of the City Engineer, and disposal of the land in correlation with the 
project. Additionally, requiring a deposit from the project proposer for costs associated with the project. 
MOTION: Montgomery 
SECOND: Stackfleth 
AYES: Stackfleth, Montgomery, Stearns, Collings, Redmond 
NOES: None 
ABSENT: None 
ABSTAIN: None 

7. Appointment of Interim City Manager 
Muriel Howarth Terrell, Finance Director – Review of resumes received, need for interview process. 
Clarifying questions from Council. 
Betty Kreeger – Comments about resumes. 
COUNCIL ACTION: Direct staff to schedule interviews. 
MOTION: Stackfleth 
SECOND: Stearns 
AYES: Stackfleth, Montgomery, Stearns, Collings, Redmond 
NOES: None 
ABSENT: None 
ABSTAIN: None 

8. Fiscal Year 2021/2022 Preliminary Budget and Authorized Positions 
Muriel Howarth Terrell, Finance Director – Review of preliminary budget. 
Clarifying questions from Council. 
Peggy Risch – Comments regarding grants for property purchase. 
COUNCIL ACTION: No action taken. 
   Recess: 7:35 p.m. – 7:40 p.m. 
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City of Mt. Shasta Regular City Council Meeting Minutes 
Monday, June 14, 2021 
Page 3 of 4 

9. Discussion and Possible Action: Creation of a Committee for the Cleanup of the City Park
Muriel Howarth Terrell, Finance Director – Review of staff report, actions taken by staff in working with the 
Recreation and Parks District. 
Robert Gibson, Acting Chief of Police – Review of discussion with Parks District Administrator, possible options. 
Clarifying questions from Council. 
Shannon Shaw, Recreation and Parks District Administrator – Review of property management, park safety 
committee.  
No public comment. 
Council discussion. 
COUNCIL ACTION: Mayor Redmond appointed Councilmembers Montgomery and Stackfleth as liaisons to the 
Park District Safety Committee. 
MOTION: Stackfleth 

10. Discussion and Possible Action: City-Wide Cleanup
Muriel Howarth Terrell, Finance Director – Review of staff actions taken, recommendation for clean-up in 2022. 
Johanna Altorfer – Comments regarding volunteer work for property clearance, suggestions. 
COUNCIL ACTION: No action. 

11. Discussion and Direction to Staff: Information to be Provided Regarding Requests for
Qualifications/Proposals

Muriel Howarth Terrell, Finance Director – Review of staff report. 
Clarifying questions from Council and discussion. 
John Kenny, City Attorney – Review of proposal review process, information provided by staff. 
Council discussion. 
Peggy Risch – Recommendation not to put items with financial implications on the consent agenda. 
COUNCIL ACTION: No action. 

12. Discussion and Possible Action Regarding City Council and Other Public Meetings
Kathy Joyce, Deputy City Clerk – Review of staff report, open and virtual meetings. 
Clarifying questions from Council. 
Johanna Altorfer – Comments regarding public participation, suggestions for Council meetings. 
Peggy Risch – Comments in support of open meetings, suggestions. 
Council discussion. 
COUNCIL ACTION: Return to live City Council and other City meetings effective the second half of July. 
MOTION: Stackfleth 
SECOND: Montgomery 
AYES: Stackfleth, Montgomery, Stearns, Redmond, Collings 
NOES: None 
ABSENT: None 
ABSTAIN: None
   5f.    Approval of Memorandums of Understanding: Dispatchers, Police, Miscellaneous Bargaining Groups and 

       Unrepresented Employees 
Muriel Howarth Terrell, Finance Director – Review of MOU’s. 
No public comment. 
COUNCIL ACTION: Approve Resolutions CCR-21-18 through CCR-21-21. 
MOTION: Stackfleth 
SECOND: Stearns 
AYES: Stackfleth, Montgomery, Stearns, Redmond, Collings 
NOES: None 
ABSENT: None 
ABSTAIN: None 
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City of Mt. Shasta Regular City Council Meeting Minutes 
Monday, June 14, 2021 
Page 4 of 4 

13. Future Agenda Items (Appearing on the agenda within 60-90 days):

COUNCIL ACTION:  Reviewed Items a through i. Items added to future agendas: Discussion and possible action 
regarding the hiring of an interim City Planner, interview with interim City Manager candidates, City position on 
SB9 and SB10. 

a. Discussion and Possible Action: Moratorium on Short-Term Rentals and Direction to the Planning
Commission to Develop a Short-Term Rental Ordinance – 6/28/2021

b. Discussion and Possible Action: Annexation of the Orchard Property – 6/28/2021
c. Discussion and Possible Action: SB 2 Funding for Affordable Housing – 6/28/2021
d. Discussion and Possible Action: Future of Mt. Shasta Fire Department – 6/28/2021
e. Budget Approval, Authorized Positions, and Appropriations Limits – 6/28/2021
f. Discussion and Possible Action: Consolidation of South County Services – 7/2021
g. American Recovery Act Funding for Active Transportation - TBD
h. City Council Workshop to Discuss City Priorities – TBD 

i. Annexation of Crystal Geyser Property - TBD

14. Adjourn:  There being no further business, the meeting was adjourned at 8:56 p.m.

Respectfully Submitted By: Kathryn M. Joyce, Administrative Assistant/Deputy City Clerk 
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 City Council Agenda Item #4a 
Staff Report 

Meeting Date:  June 28, 2021 

To: Mayor and City Council 

From: Muriel Howarth Terrell, Finance Director 

Subject: Approval of Warrants and Payroll 

Recommendation: 

Staff requests the Mayor and City Council Approve warrants paid including payroll benefits and 
withholding, and payroll distribution, in the amount of $147,197.30. 

Background & Summary: 

Approval of Check Numbers $    7,170.96 

Total Payroll Distribution $  84,130.19 

Total EFTPS – CalPERS  $   16,054.90 

Total Payroll EFTPS Taxes $   39,841.25 

$  147,197.30 

Financial Impact: 

Expenditures are consistent with the Budget that the City Council has adopted. 

Attachments: 

1.) Check Registers  - 6/22/21 

2.) ACH Payroll Distribution -    6/17/21 

3.) EFTPS Reports –   6/17/21 

Regular 
x Consent 

Closed 
Presentation 
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City Council Agenda Item # 4c 
Staff Report 

 
 
Meeting Date:  June 28, 2021 

To:  Mayor and City Council  

From:  Muriel Howarth Terrell, Director of Finance 

Subject:  Revenue Status Update, Monthly Investment and Financial Report for the 
Period Ending May 2021 

 
 
Recommendation: 

Staff respectfully requests the City Council review the provided information regarding the City’s 
investments. 
 
Background & Summary: 

As of May 31, 2021 the combined funds the City of Mt. Shasta had invested in the Local Agency 
Investment Fund (L.A.I.F.) totaled $1,732,887.47. The May  2021 LAIF s tatement is attached,  
along with the performance data for the month of May. Most surplus funds over which the City 
has control are currently invested in LAIF. The balance of the City’s cash funds are held in the 
pooled checking account with Tri Counties Bank and the CDBG Fund CD’s held  with ProEquities. 

Current investment rates are: 

L.A.I.F.     May 31, 2021    0.315%  
Treasury Note – 3 month  May 31, 2021    0.01% 
Treasury Note – 2 Yr.   May 31, 2021    0.14% 
Treasury Note – 5 Yr.   May 31, 2021    0.80% 
Treasury Note – 10 Yr.  May 31, 2021    1.60% 
Treasury Note – 30 Yr.  May 31, 2021    2.28% 
 
Bloomberg as reported by Chandler Asset Management 
 
The LAIF average decreased slightly last month, all other notes decreased slightly over the 
previous month.  We continue to anticipate the LAIF rate slowly decreasing staying below 1%.  
The LAIF yield is higher than the 2 and 5 Yr. Notes. Short term CD rates are not better than the 
LAIF rate and longer term notes may offer better yields it does not give us the liquidity we 
need. The LAIF rate remains the best available rate that meets the City’s requirement for 
liquidity and safety. 
  
 

 Regular  
X Consent 
 Closed 
 Presentation 
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Revenues: 

Property Tax Revenue: The City has received $571,700 through May 2021 which is $24,000 
more than what was received during the same period last year. 

Sales Tax Revenue: 
The sales tax payments received in May for March  was $144,132. The total for the year is 
$1,119,300  which is $167,450 more than what was recieved during the same period last year. 

Cannabis Revenue: Cannabis revenue through December are around $108,000 compared with 
the 19/20 fiscal year we are $17,000 more than the same time period. We are on track to reach 
our budgeted goals.  

Transient Occupancy Tax:  
The collecion of TOT through April was $744,300 which is about $123,000  more than what was 
collected during the same period in the previous fiscal year.   

Financial Impact: 

As we continue to monitor the impact of COVID 19 on City Revenue we are definitely better 
than we originally believed.  

The investments are in compliance with the City’s investment policy and provide for meeting 
the City’s cash flow needs for the next month and 6 month periods. 

Compliance with 2014-17 City Council Strategic Plan: 

The City Council’s leadership efforts to ensure adherence to the best possible financial practices 
and overall transparency falls under Strategic Focus IV – Grow Mt. Shasta Pride and Quality and 
the Municipal Responsibilities of Progressive Leadership and Financial Health and Economic 
Opportunity. 
Attachments: 

• LAIF Monthly Statement
• LAIF Performance Report
• LAIF Monthly Balances
• June Chandler Assest Management
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City Council Agenda Item # 4d 

Meeting Date:  June 28, 2021 

To: Mayor and City Council 

From: Rod Bryan, Public Works Director 

Subject: SB 1 Funding Requirements 

Recommendation: 

Staff respectfully requests the City Council approve the proposed Resolution adopting a list of 
projects to be funded by Senate Bill 1 (SB 1) for FY 2020/21. 

Background & Summary: 

Senate Bill 1 (SB 1), the Road Repair and Accountability Act of 2017 (Chapter 5, Statutes of 
2017), was passed by the Legislature and signed into law by the Governor in April 2017 to 
address the significant multi-modal transportation funding shortfalls statewide. SB 1 increases 
several taxes and fees to raise over $5 billion annually in new transportation revenues. 
Moreover, SB 1 makes adjustments for inflation every year so that the purchasing power of the 
revenues does not diminish as it has historically.  

Beginning in November 2017, portions of SB 1 revenues are being deposited into the Road 
Maintenance and Rehabilitation Account (RMRA) and subsequently made available to eligible 
cities and counties, which must comply with RMRA funding requirements as determined by the 
California Transportation Commission (CTC).  

SB 1 prioritizes this funding towards critical maintenance, rehabilitation, and safety 
improvements on state highways, local streets and roads, and bridges and to improve the 
state’s trade corridors, transit, and active transportation facilities. As codified in the Streets and 
Highways Code (SHC), RMRA local streets and roads allocations must be used for projects that 
include, but are not limited to, the following:  

• Road maintenance and rehabilitation
• Safety projects
• Railroad grade separations
• Traffic control devices
• Complete street components, “including active transportation purposes, pedestrian and
bicycle safety projects, transit facilities, and drainage and storm-water capture projects in
conjunction with any other allowable project.

X Regular Session 

Special Session 

Emergency Session 

Closed Session 
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As part of SB 1’s various accountability and transparency measures, the City will annually 
submit a proposed project list to the CTC and subsequently provide year end updates on the 
progress of previously proposed projects. 

In order to meet SB 1’s eligibility and reporting requirements, the RMRA funding must be 
specifically differentiated from the Highway Users Tax Account (HUTA) funding. Each project 
utilizing RMRA funds is required to include the following information: project description, 
specific location, proposed schedule for its completion, and the estimated useful life.  

Therefore, staff has prepared the necessary Resolution to meet program requirements. It is 
recommended that the City Council adopt the attached Resolution adopting a project list for 
SB1 funding.  

Attachments: 

1. Resolution CCR-21-xx 
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RESOLUTION CCR-21-XX 
 

A RESOLUTION OF THE CITY COUNCIL  
OF THE CITY OF MT. SHASTA 

ADOPTING A LIST OF PROJECTS TO BE FUNDED BY  
SB 1: THE ROAD REPAIR AND ACCOUNTABILITY ACT OF 2017 

 
WHEREAS, Senate Bill 1 (SB 1), the Road Repair and Accountability Act of 2017 

(Chapter 5, Statutes of 2017) was passed by the Legislature and Signed into law by the Governor 
in April 2017 in order to address the significant multi-modal transportation funding shortfalls 
statewide; and  

 
WHEREAS, SB 1 includes accountability and transparency provisions that will ensure 

the residents of our City are aware of the projects proposed for funding in our community and 
which projects have been completed each fiscal year; and 

 
WHEREAS, the City must adopt by resolution  a list of all projects proposed to receive 

funding from the Road Maintenance and Rehabilitation Account (RMRA), created by SB 1, in 
the City budget, which must include a description and the location of each proposed project, a 
proposed schedule for the project’s completion, and the estimated useful life of the improvement; 
and 

 
WHEREAS, the City, will receive an estimated $65,200 in RMRA funding in Fiscal 

Year 2021/22 from SB 1; and 
 
WHEREAS; this is the fifth year in which the City is receiving SB 1 funding and will 

enable the City to continue essential road maintenance and rehabilitation projects, safety 
improvements, repairing and replacing aging bridges, and increase access and mobility options 
for the traveling public that would have not otherwise been possible without SB 1; and 

 
WHEREAS; the City has undergone a robust public process to ensure public input into 

our community’s transportation priorities; and   
 

WHEREAS, the City uses a Pavement Management System to develop project lists to 
ensure revenues are being used on the most high-priority and cost-effective projects that also 
meet the community’s priorities for transportation investment; and  

 
WHEREAS, the funding from SB 1 will help the City maintain and rehabilitate streets 

roads, and active transportation infrastructure throughout the City this year and many projects 
into the future; and 
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WHEREAS,  the 2018 California Statewide Local Streets and Roads Needs Assessment 
found that the City Streets and roads are in a poor condition and this revenue with help us 
increase the overall quality of our road system and over the next decade will bring our streets 
into a at risk condition; and 

WHEREAS, the SB 1 project list and overall investment in our local streets and roads 
infrastructure with a focus on basic maintenance and safety, investing in complete streets 
infrastructure, and cutting-edge technology materials and practices, will have a significant 
positive co-benefit statewide.  

NOW, THEREFORE IT IS HEREBY RESOLVED, ORDERED AND FOUND by the City 
Council of the City of Mt. Shasta, State of California, as follows: 

The foregoing is a list of projects planned to be funded with Road Maintenance and 
Rehabilitation Account revenues for FY 2021-22: 

NONE – We intend to save the funds allocated this year for a larger project in the future. 

PASSED AND ADOPTED by the City Council of the City of Mt. Shasta, State of 
California this 28th day of June 2021, by the following vote:  

AYES:  
NOES:  
ABSTAIN: 
ABSENT: 

DATED: June 28, 2021 

CITY OF MT. SHASTA 

__________________________ 
John Redmond, Mayor 

ATTEST: 

________________________________ 
Kathryn Joyce, Deputy City Clerk 
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City Council Agenda Item # 4e 
Staff Report 

Meeting Date:  June 28, 2021 

To: Mayor and City Council 

From: Muriel Howarth Terrell, Director of Finance 

Subject: Tax lien against properties that have delinquent utility accounts, per 
Municipal Code 13.04.330. 

Recommendation: 

Staff  requests the City Council review and approve the resolution provided to add liens to the 
property tax roll on properties listed as delinquent for non payment of utility services per 
Municipal Code 13.04.330. 

Background & Summary: 

In order to collect delinquencies from property owners within the City of Mt. Shasta it is 
required to place the delinquency on the property tax rolls collected through Siskiyou County. 
An approved resolution from the City of Mt. Shasta is required to be provided to the County 
Auditor in order to have the delinquency placed on the tax roll. The delinquencies must be 
received by the County before August 10, 2021 to be placed on the tax roll. There is no charge 
to the City for this service.  

Attachments: 

Resolution 

Tax Roll Lien List 

Regular 
X Consent 

Closed 
Presentation 
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RESOLUTION CCR-21-XX 
 

A RESOLUTION OF THE CITY COUNCIL 
OF THE CITY OF MT. SHASTA ADOPTING THE PRACTICE  

OF COLLECTING PAST DUE ACCOUNTS THROUGH THE SISKIYOU COUNTY 
AUDITOR’S AND TAX COLLECTOR’S OFFICE 

 
WHEREAS, the City of Mt Shasta bills monthly for water, sewer, garbage, and drainage fees to 
owners of real property owned within the City limits of Mt Shasta, and some outside those City 
limits; and 
 
WHEREAS, the City of Mt Shasta has a fiduciary duty to collect for said assessments and fees 
from all owners for these services; and  
 
WHEREAS, finance charges, the threat of collection and placement of liens applied to real 
properties with outstanding balances due to nonpayment has not been successful; and 
 
WHEREAS, the Siskiyou County Auditor and Tax Collector’s Offices agree to collect these 
delinquent accounts for the City of Mt Shasta through Property Tax Roll at no charge to the City 
of Mt Shasta. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Mt. Shasta 
report from the Director of Finance listing charges and delinquent accounts for the water, sewer, 
garbage, and drainage fees accumulated on said accounts to 6/1/2021 is attached hereto entitled 
Exhibit A and is hereby approved, received and filed; the City of Mt Shasta determines that the 
fees and delinquencies in the amount of $3,890.90 shall be collected by the Siskiyou County Tax 
Collector on the Property Tax Roll in the same manner as property taxes; and that the Director of 
Finance is hereby directed to file with the Siskiyou County Auditor a copy of this Resolution on 
or before August 10, 2021, whereby the County Auditor shall enter the amount of the delinquent 
charges as specified in this Resolution against each of the affected parcels of real property 
specified herein as they appear on the current assessment roll, and collect the charges and 
delinquencies in the same manner as property taxes. 
 
The foregoing Resolution was approved this 28th day of June 2021 by the following vote: 
 
AYES:   
NOES:    
ABSENT:   
ABSTAIN:   
 
DATED: June 28, 2021 
 
 
ATTEST:    CITY OF MT. SHASTA 
 
 
 
______________________________  ______________________________ 

 Kathryn M. Joyce, Deputy City Clerk   John Redmond, City Mayor 
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Property Owner Parcel Number Physical Address of Property Amount of Lien
Margaret DeMarco 057-582-250 1101 S. Mt Shasta Blvd $570.80 Bal due through 6/1/2021
Dolph Marshall 057-811-140 1209 Wertz Rd $1,164.34 Bal due through 6/1/2021
Jason Lanphear 036-240-230 2004 S Old Stage Rd $689.00 Bal due through 6/1/2021
Michael Nelson/Kimberly Nelson 057-551-510 302 Rockfellow Dr $1,466.76 Bal due through 6/1/2021
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2021-2024 
MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CITY OF MT. SHASTA  

AND  
MT. SHASTA FIRE  

This is a Memorandum of Understanding (MOU) between the CITY OF MT. SHASTA (CITY) 
and MT. SHASTA FIRE (DEPARTMENT). This MOU and applicable sections of the City's 
Personnel Rules and Regulations set forth the full and only agreement on wages, hours, and 
terms and conditions of employment that are subject to negotiations between the Department and 
the City.  

ARTICLE 1 
SERVICE EXPECTATIONS 

The consensus of the City and the Department is that the residents of the City of Mt. Shasta and 
the Mt. Shasta Fire Protection District shall be provided with the services of an all-risk fire 
department.  Therefore, the combined staff of the two entities, known as Mt. Shasta Fire, shall 
respond to all dispatched emergency calls as safely as possible and to the best of their staffing 
abilities. 

ARTICLE 2 
HOURS OF WORK AND OVERTIME 

Non-exempt employees will work a regular duty shift consisting of four consecutive days.  During 
the shift, on-duty fire personnel shall respond to all dispatched emergency calls.  Regular work 
hours will be from 8:00 a.m. to 6:00 p.m.   

Non-exempt employees shall earn overtime pay for authorized time worked in excess of the 
regularly scheduled shift of 8:00 a.m. to 6:00 p.m. or in excess of 40 hours in a 7-day work 
period.  Overtime pay shall be earned at the rate of one and one-half (1 ½) times the employee’s 
regular rate of pay. 

Non-exempt employees may choose to accrue compensatory time at the rate of one and one-half 
(1 ½) times the number of overtime hours worked in lieu of overtime pay.  Compensatory time 
cannot be earned in excess of the statutory maximum, which is currently two hundred and forty 
(240) hours.  All overtime hours in excess of the statutory maximum will be paid as overtime
pay.  On or before the second pay period in June each year, the City shall buy back at the
employee’s current rate of pay all accrued compensatory time in excess of eighty (80) hours.
Upon termination or resignation, the employee shall be paid the value of the unused
compensatory time at their current rate of pay.
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ARTICLE 3 
PERSONNEL COMPENSATION 

3.01 SALARY 
Effective July 1, 2018, the monthly salaries for non-exempt fire personnel will be consistent with 
police department positions as follows:   
Fire Captains will be paid at the same rate as a Police Patrol Officer. 
Battalion Chiefs will be paid at the same rate as Police Sergeants. 

3.02 ON-CALL/STANDBY PAY 
On-call duty as assigned by the Fire Chief shall be compensated as follows: 
Employees who are required to be on call outside of normal working hours shall be eligible for 
on-call pay. 
Employees on-call outside of normal working hours shall be compensated by standby pay at the 
rate of $150 per four-day work shift.  If the employee is on-call for more than four days, the rate 
will be divided by four and multiplied by the number of days on-call. 
The maximum number of employees allowed on-call per day is the minimum number required 
by the National Fire Protection Association (NFPA) Standards 1407 and 1720.  

3.03 CHIEF SHIFT COVERAGE 
Exempt employees who cover regular duty shifts outside of their normal scheduled shifts shall be 
compensated at a rate of $150 per day. 

3.04 CHIEF CALL-OUT PAY 
Exempt employees, when responding to calls outside of the 8:00 a.m.– 6:00 p.m. shift, shall be 
paid according to the following scale based on the number of calls responded to during a month: 
A minimum of ten (10) calls shall be compensated at the rate of $100/month. 
Eleven (11) to twenty (20) calls shall be compensated at the rate of $200/month. 
Twenty-one (21) to thirty (30) calls shall be compensated at the rate of $300/month. 

ARTICLE 4 
TERM OF AGREEMENT 

The term of this MOU shall be from July 1, 2021 through June 30, 2024, unless the term is 
extended by mutual agreement. 
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City Council Agenda Item # 5 

Date: June 28, 2021 

To: Mayor and City Council 

From: Rod Bryan, Public Works Director 

Subject: Emergency Drought Policy Revision 

Recommendation: 

Staff respectfully requests the City Council adopt the proposed Resolution establishing an 
emergency drought condition water reduction policy. 

Background & Summary: 

This emergency drought condition water reduction policy was last enacted in the drought of 
2015. Largely in response to the statewide Drought declarations and the historically low springs 
production of Cold Springs, the City’s primary water source. 

Due to a lack of snowpack on Mt. Shasta, we are seeing similar reductions in the spring’s output 
this year.  

For this reason, staff is recommending that the policy be enacted again, in an effort to conserve 
water for fire suppression and necessary domestic needs. 

Financial Impact: 

none 

Attachments: 

1. Proposed Resolution

X Regular Session 

Special Session 

Emergency Session 

Closed Session 
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RESOLUTION CCR-21-XX 

A RESOLUTION OF THE CITY COUNCIL 
OF THE CITY OF MT. SHASTA ESTABLISHING AN EMERGENCY 

DROUGHT CONDITION WATER REDUCTION POLICY 

WHEREAS, City of Mt. Shasta’s primary water source, Cold Springs, is producing less 
water than normal; and 

WHEREAS, the City of Mt. Shasta, in the interest of public health and safety, must 
ensure adequate supplies of water for domestic use and fire suppression; and 

WHEREAS, due to extremely low spring production, the City Council must implement 
emergency water reduction policies; and 

WHEREAS, in order to ensure adequate water for domestic use and fire suppression, 
significant reductions will be required; and 

WHEREAS, the City Council wishes to enact the following emergency drought 
conditions water reduction policy. 

NOW, THEREFORE, BE IT RESOLVED THAT THE CITY COUNCIL OF THE 
CITY OF MT. SHASTA HEREBY ADOPTS THE FOLLOWING EMERGENCY 
DROUGHT CONDITIONS WATER REDUCTION POLICY EFFECTIVE JULY 
1, 2021: 

1. All major water users and residential customers shall be required to reduce water
usage by 30%.

2. Sprinkler Use Restrictions:
• Outdoor watering with sprinklers is restricted to three days a week with

different watering days assigned to odd-numbered and even-numbered
street addresses.

• Customers with odd-numbered street addresses – ending in 1, 3, 5, 7 or 9
– are allowed to use their sprinkler systems on Mondays, Wednesdays and
Fridays.

• Customers with even-numbered street addresses – ending in 0, 2, 4, 6, or 8
– are allowed to use their sprinkler systems on Tuesdays, Thursdays and
Sundays.

• Watering with sprinklers is limited to the following:
o Shower/fixed sprinklers 15 min/station 3x/week 
o Rotary Sprinklers 30 min/station 3x/week 
o Drip systems 45 min/station 3x/week 

• All outdoor watering is prohibited from 8:00 a.m. to 8:00 p.m., regardless
of the watering day.

• Street addresses ending in fractions or letters are treated as whole numbers
and observe the same day restrictions as others on their same side of the
street (i.e.: “405 ½”, or “405 A” is regarded as 405, an odd-numbered
address.)

• Residents are encouraged to cut grass to maximum height, convert all non-
lawn landscaped areas to drip irrigation systems, and work to establish
water sprinkler pressures of 45 pounds per square inch (psi).
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3. Other Prohibited Water Uses:
• Watering of any hard surfaces such as sidewalks, walkways, driveways or

parking areas.
• Outdoor watering during periods of rain.
• Allowing runoff onto streets and gutters from excessive watering.
• Allowing leaks from any pipe or fixture to go unrepaired.
• Washing vehicles without using a hose with a self-closing water shut-off

nozzle.
• Serving water to customers in restaurants unless specifically requested.

4. All Departments of The City of Mt. Shasta shall abide by the water restrictions by
eliminating the watering of turf in landscaped areas and reducing watering
schedules of other landscaped areas to twice per week in accordance with the
restrictions above. The Public Works Department shall continue to be aggressive in
repairing water leaks as soon as practical and possible, and shall ensure that the
City’s Capital Improvement Program addresses critical infrastructure projects that
help to reduce water loss.

5. The City shall direct all local motels to encourage and allow their guests to choose
to reuse towels and linens instead of having them changed every day.

6. City staff shall review existing ordinances and determine necessary modifications
including installation of water reduction systems and technologies.

7. The City shall continue to inform the public, through public education, press
releases, and website updates as to ways to reduce water consumption.

8. Violations of this Policy will result in monetary fines in accordance with the City of
Mt. Shasta Municipal Code Chapter 13.04.310.

9. Enforcement of these emergency policies shall be carried out by the Police
Department and Fire Department Personnel.

The foregoing resolution was passed and adopted this 28th day of June, 2021 by the 
following vote: 

ROLL CALL VOTE: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

DATED: June 28, 2021 

ATTEST: CITY OF MT. SHASTA: 

____________________________ ____________________________ 
Kathryn Joyce, Deputy City Clerk John Redmond, Mayor 
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City Council Agenda Item # 7 
Staff Report 

Meeting Date:  June 28, 2021 

To: Mayor and City Council 

From: Matt Melo, Fire Chief; Muriel Terrell, Finance 
Director; and Kathy Joyce, Deputy City Clerk  

Subject:  Fire Department Staffing and Funding 

Recommendation: 

Staff respectfully requests Council to direct staff to enter into severance negotiations with Chief 
Melo, to proceed with the reorganization of the Fire Department, and to begin the process of 
surveying the residents of Mt. Shasta to gauge the priorities of the community in the interest of 
placing a measure on a future ballot for a Transactions and Use tax. 

Background & Summary: 

As fire seasons continue to worsen, there is a critical need to determine the future of Mt. 
Shasta Fire Department. The loss of volunteer firefighters has left the department barely able to 
meet minimum staffing levels (per NFPA 1720); a staffing that can be maintained as long as 
there is no vacation, sick time, comp time, or personnel missing for any reason. This is not a 
realistic, nor safe, model. Additionally, the potential loss of two firefighters after the 2021/22 
fiscal year is a realistic threat, and a blow that would leave the department understaffed. 

A major step in streamlining Mt. Shasta Fire is the reorganization of the Department. In April, 
discussion regarding the future of the Fire Department was tabled. The conversation at that 
time included ‘buying out’ Chief Melo for early retirement and restructuring the department 
sooner rather than later.  The City’s current contract with PERS does not allow for the “Golden 
Handshake” option. The City does qualify and can have the contract amended; however, the 
process takes approximately four months. Another option would be to pay a severance package 
to Chief Melo; the anticipated amount of $75,000 would allow for an anticipated retirement 
date of November 1, 2021 (dependent on fire activity at that time). After the retirement of 
Chief Melo, the City Chief position would not be filled but rather the District Chief would take 
over the responsibilities of both departments; one additional firefighter would be hired to 
ensure adequate staffing. The cost savings for eliminating the City Chief position and adding 
one firefighter position is approximately $49,179 per year. The current and proposed 
organizational charts are below: 

X Regular 
Consent 
Closed 
Presentation 
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Current Organizational Chart 

CHIEF CHIEF 

BATTALION CHIEF 

CAPTAIN CAPTAIN 

FIREFIGHTER FIREFIGHTER 

Proposed Organizational Chart 

CHIEF 

BATTALION 
CHIEF 

CAPTAIN CAPTAIN 

FIREFIGHTER FIREFIGHTER FIREFIGHTER 

Transactions and Use Tax: 

Since early 2020, staff has been investigating the possibility of implementing a sales tax that 
could help pay for fire department expenses, including the cost of a new fire station. The 
current fire station is in a state of disrepair and is too small to allow enough space for the 
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newer apparatus. Additionally, it is a safety hazard to the employees that work in the building 
due to the lack of an exhaust system or proper ventilation. A .5% - 1% sales tax could fund the 
cost of a new station, personnel, and equipment moving forward. Staff has already done some 
of the groundwork, including reaching out to several cities that have implemented successful 
sales taxes, and creating a survey to gauge the interest and priorities of the public in respect to 
paying another tax.  (The survey includes questions about police, fire, infrastructure, street and 
roads, and the library). Staff requests the direction from Council to continue with the work that 
has been done and to allow us to begin the survey process to determine what, if any, taxes the 
residents of Mt. Shasta would be willing to pay. 

Financial Impact:  

Dependent on the direction Council wishes to take regarding the Fire Department. 

Attachments: 

City/Fire District Boundary Map 

April 12, 2021 Staff Report and attachment 
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City Council Agenda Item # 
Staff Report 

Meeting Date:  June 28, 2021 

To: Mayor and City Council 

From: Matt Melo, Fire Chief and Kathy Joyce, Deputy 
City Clerk 

Subject:  Retention of Fire Personnel 

Recommendation: 

Staff respectfully requests Council consider various short and long-term alternatives to 
maintain the staffing in the Fire Department.  

Background & Summary: 

In 2018, the City of Mt. Shasta was awarded a Staffing for Adequate Fire and Emergency 
Response (SAFER) grant to partially fund two firefighter positions for three years. The grant 
expires on December 30th of this year. It is the opinion of staff that it is imperative to develop a 
plan to maintain the staffing of the fire department due to the critical nature of fire and 
emergency response. 

Department Description 
Mt. Shasta Fire is made up of two separate fire departments: Mt. Shasta City Fire and the Mt. 
Shasta Fire Protection District. The City department is located within City limits and the District 
department covers the area surrounding the City.  The departments work together to provide 
services to the entire area. Mt. Shasta Fire is known as an all-risk department. This means that 
fire personnel respond to all types of emergencies: medical emergencies, structure and 
vegetation fires, vehicle accidents and fires, hazardous materials incidents, natural disasters, 
rescue operations, and more. The department is currently made up of seven paid full-time 
personnel and approximately five active volunteers. 

The number of calls the department responds to has increased by approximately 66% in the last 
10 years, and the severity and intensity of the calls has changed. Fires burn hotter and more 
rapidly, and there is major potential for a catastrophic disaster. The City of Mt. Shasta and the 
surrounding homes are located within the Wildland Urban Interface (WUI), in an area 
designated as a very-high fire severity zone by the State of California (CALFIRE). The concern for 
a large vegetation fire that threatens the City is foremost in the minds of anyone that lives here. 

X Regular 
Consent 
Closed 
Presentation 
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The origins of the Mt. Shasta Fire Department are not well-documented, but it has existed as 
far back as the naming of the town of Sisson. Originally all volunteer, fire departments started 
out as simple bucket-brigades and people relying on one another to survive. Back then when a 
fire started, every able body dropped what they were doing to respond, knowing that a fire 
would endanger their livelihoods, homes, and lives. Over the last hundred years, the ability for 
people to respond to emergencies has changed. In the last ten years or so, the change has 
become so significant that volunteers can no longer be relied upon to fill staffing gaps. The lack 
of volunteers, not just in the fire service but throughout all volunteer organizations, has been 
felt across the United States. According to a study completed by the National Volunteer Fire 
Council in 2019, call volume has tripled in the last 30 years and the number of volunteer 
firefighters has reached an all-time low.  Mt. Shasta Fire has experienced a decrease of 
approximately 33% of volunteer firefighters in the last ten years and the decrease is even more 
significant when it comes to response; very few of our volunteers are able to respond during 
the work-day. 
There are many reasons why people no longer have the desire or ability to volunteer. The 
increased demand on personal time for training and emergency response has left most people 
unable to volunteer even if they had the motivation to do so. Approximately 180 hours of 
training are required for new volunteers and 120 hours are required annually after that. 
Additionally, volunteers require supervision from higher-ranking officers; they are often not 
able to work on their own. The staffing shortage in the fire service has been well documented, 
and many cities are now in a position where they must take steps to address the situation. In 
Mt. Shasta’s case, a determination must be made as to what type of fire department the City 
wishes to have in the future; short and long-term visions must be established. 

To address the personnel shortage, some departments have turned to consolidation. Mt. 
Shasta City Fire and the Mt. Shasta Fire Protection District were forerunners in this movement. 
In 2016, the two departments merged under the name Mt. Shasta Fire and established a cost-
sharing agreement that allowed them to create two additional paid positions. This cost sharing 
agreement means that all personnel are paid through the City with the District providing a 
share of cost ($190,000 per year). Both departments purchase and maintain their own 
equipment and each Chief continues to work under separate management. The long-term 
vision of Chiefs Melo and Joyce, with the blessing of the City Council and the District Board at 
that time, is a complete restructuring of the departments. The determination was made that 
after the retirement of Chief Melo, the joint department would reorganize their staffing. 
Currently, the department is made up of two fire chiefs, one battalion chief, two captains, and 
two firefighters. After the retirement of Chief Melo, the goal is to reorganize the department 
under one Fire Chief and to create a balanced ‘joint’ department. Since the merge, Mt. Shasta 
Fire has served as a model to other departments that seek a similar process in an effort to 
expand their ability to respond to emergencies with adequate personnel.  

In 2019, the City was awarded a FEMA grant (Staffing for Adequate Fire and Emergency 
Response, SAFER), for approximately $212,000. This grant has partially funded two firefighter 
positions for three years. The grant is set to expire on December 30th of this year and unless a 
solution is found to continue to fund the positions, the City will lay off the two firefighters.  
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Currently, fire personnel work four 24-hour shifts each week, and while they go home each 
evening, they remain on-call for the entire period. There are between three and five fire 
personnel on shift each day, although this number may be reduced due to vacation, illness, or 
other cause. Shortages are covered by overtime, a chief, or left unfilled. The loss of two 
firefighters would reduce the total number of paid personnel from seven to five. A safe and 
effective response to most incidents requires a minimum of four fire/medical personnel. This 
means that most of the time, there will not be adequate paid personnel on-call to respond to 
major incidents. For example, if there are two personnel on shift responding to a structure fire, 
they would not be able to gain entry to the structure to put the fire out without waiting for 
adjacent departments to respond from Weed or Dunsmuir. Similarly, if the same two personnel 
are responding to a vegetation fire that is rapidly spreading, they would not be able to stop the 
fire in a timely manner. Early intervention in these scenarios is critical to prevent incident 
escalation. These same concerns extend to medical calls; in the case of a CPR situation, a rescue 
operation, or a difficult extrication, many hands are needed. Early intervention on medical calls 
can mean the difference between life or death. Other consequences of losing fire staffing 
include effects on day to day operations such as the ability to perform fire inspections, and the 
possible change to the City’s ISO ratings. Mt. Shasta is in an extremely high fire severity zone 
and staffing is critical to being prepared for fire. 
 
Ultimately, the City can no longer rely on volunteers to perform emergency services. And while 
we will continue to apply for SAFER funds as they become available, these funds are temporary, 
not guaranteed, and a permanent solution is needed prior to the expiration of the SAFER grant 
on December 31st. 
 
 
Staff recommends doing everything possible to retain the two firefighters. There are several 
options that are being considered. 

• The City may be able to apply for another SAFER grant in the future, however, we have 
no way of knowing when FEMA will open another grant cycle or if we will be awarded.  

• The cost of the firefighters may be temporarily covered by American Recovery Act 
funding; this is management’s recommendation for a short-term solution. 

• The City ‘buys out’ Chief Melo early and the department is reorganized. The cost of the 
buyout would be approximately $43,000 and the reorganization of the department 
would save an unknown amount annually (this would be dependent on how the 
department was reorganized).  

• City Council adds the two firefighter positions to the annual budget to be paid out of the 
General Fund; the cost is approximately $70,600 per year, per firefighter. 

•  The City initiates a sales tax initiative to fund fire. A half-cent sales tax would generate 
approximately $400,000 per year. This is a longer-term solution. 

• Hire a consultant to perform a feasibility study for the consolidation and 
implementation of a South County Fire Department. This is a long-term solution. 
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Financial Impact:  

Dependent on the direction Council wishes to take regarding the Fire Department. 

Attachments: 

National Volunteer Fire Council statistics sheets 
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The Fire Service in the United States of America
VvAAAAAAAT^

The first fire company in the United States
was founded in 1678.

of firefighters
in the United States. In

2018
there were

36,746,500 fire department calls

23,551,500 medical aid calls

I,318,500 fire calls

II,876,500 other

19,122
are all volunteer

5,206
are mostly volunteer

2,368
are mostly career

29,705 fire departments in the country

The time donated by volunteer firefighters
saves localities across the country an estimated

$46.9 billion per year.

In 201 8 a fire department
responded to a fire every

24 seconds

The volunteer fire service is an aging population. In communities under 2,500:

®  ijt flt
are under 30 are 30-39 are 40-49 are 50 and up

3,009
are all career

♦
The number of

volunteer

firefighters
reached a low of

682,600
in 2017.

Call volume has

tripled in the

last

years.

Volunteers are Often the First Line of Defense During:

Fires

^ Emergency Medical Incidents

» Natural Disasters

^ Vehicle Accidents

^ Hazardous Materials Incidents

^ Terrorist & Active Shooter Events

Search and Rescue

Recruitment and Retention Challenges Include:

Time Demands

^ Increased Training Requirements

Increasing Call Volume

Aging Communities

Leadership Problems

^ Internal Conflict

iKlNVFC 00©0®
fih^.''em?7irbscus www.nvfc.org

Sources: Natmal Hre Protection Association; National Munteer Fn Coinei
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NATIONAL VOLUNTEER FIRE COUNCIL

FIRE • EMS • RESCUE

National Volunteer Fire Council

712 H Street, NE, Suite 1478, Washington, DC 20002; 202/887-5700 phone; 202/887-5291 fax
www.nvfc.org; email: nvfcoffice@nvfc.org

Volunteer Fire Service Fact Sheet

The National Volunteer Fire Council (NVFC) is the leading nonprofit membership association representing

the interests of the volunteer fire, EMS, and rescue services. Organized in 1976, the NVFC serves as the

voice of the volunteer fire and emergency services in the national arena and provides invaluable resources,

programs, education, and advocacy for first responders across the nation. Each state firefighter's

association elects a representative to the NVFC Board of Directors.

We welcome you to browse our web site at www.nvfc.org to learn more about the volunteer fire and

emergency services and information regarding membership, training, legislation, and meetings.

This Fact Sheet was produced in order to provide an overall picture of today's volunteer fire and

emergency services.

• Volunteers comprise 67% of firefighters In the United States.

Of the total estimated 1,115,000 firefighters across the country, 745,000 are volunteer.^

• Communities served by volunteer firefighters depend on them to be their first line of defense for many

types of emergencies.

Volunteer firefighters are summoned to a wide array of emergencies across the country every day

including fires, emergency medical incidents, terrorist events, natural disasters, hazardous materials

incidents, water rescue emergencies, high-angle and confined space emergencies, and other general public

service calls. The public relies on the volunteer emergency services to be their first line of defense in these

emergencies. Volunteers spend an enormous amount of time training to prepare for these emergencies.

• The majority of fire departments in the United States are volunteer.

Of the total 29,705 fire departments in the country, 19,112 are all volunteer; 5,206 are mostly volunteer;

2,368 are mostly career; and 3,009 are all career.^

• The time donated by volunteer firefighters saves localities across the country an estimated $46.9

billion peryear.^
The cost savings provided by fire service volunteers is tremendous. For many communities, switching to a

career staffing model is not feasible.

^ U.S. Fire Department Profile 2018. National Fire Protection Association, Quincy, MA, February 2020.
^ Ibid.

Total Cost of Fire in the United States. National Fire Protection Association, Quincy, MA, October 2017.
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• Many local volunteer fire departments are struggling to meet staffing needs.

The number of volunteer firefighters in the U.S. reached a low in 2017. At the same time, call volume has

tripled in the last 30 years, due in large part to the increase in emergency medical calls. Major factors

contributing to recruitment challenges include increased time demands, more rigorous training

requirements, and the proliferation of two-income families whose members do not have time to

volunteer. Fire departments today are also expected to provide a wide range of services and multi-hazard

response, creating further challenges for resource-constrained departments. (See chart on page 3.)

Number of Volunteer Firefighters in U.S. by Year^ Number of Fire Department Calls by Year*

Year Number of Year Number of

Volunteer Volunteer

Firefighters Firefighters

1984 897,750 2002 816,600

1985 839,450 2003 800,050

1986 808,200 2004 795,600

1987 816,800 2005 823,650

1988 788,250 2006 823,950

1989 770,100 2007 825,450

1990 772,650 2008 827,150

1991 771,800 2009 812,150

1992 805,300 2010 768,150

1993 795,400 2011 756,400

1994 807,900 2012 783,300

1995 838,000 2013 786,150

1996 815,500 2014 788,250

1997 803,350 2015 814,850

1998 804,200 2016 729,000

1999 785,250 2017 682,600

2000 777,350 2018 745,000

2001 784,700

Total Number of Calls for U.S. Fire

Departments, 1986-2011

Year Total Year Total

1986 11,890,000 2003 22,406,000

1987 12,237,500 2004 22,616,500

1988 13,308,000 2005 23,251,500

1989 13,409,500 2006 24,470,000

1990 13,707,500 2007 25,334,500

1991 14,556,500 2008 25,252,500

1992 14,684,500 2009 26,534,500

1993 15,318,500 2010 28,205,000

1994 16,127,000 2011 30,098,000

1995 16,391,500 2012 31,854,000

1996 17,503,000 2013 31,644,500

1997 17,957,500 2014 31,644,500

1998 18,753,000 2015 33,635,500

1999 19,667,000 2016 35,320,000

2000 20,520,000 2017 34,683,500

2001 20,965,500 2018 36,746,500

2002 21,303,500

• The age of volunteer firefighters is Increasing.

Departments are finding it difficult to attract younger members due to a range of reasons. Including

increased demands on people's time, longer commuting distances to and from work, the prevalence of

two-income households, and increased training requirements.

Age Profile of Firefighters by Community Size, 1987®
*Mostly volunteer firefighters

Age Profile of Firefighters by Community Size, 2018^
*Mostly volunteerfirefighters

Size of % Under % Age % Age % Age Size of % Under % Age % Age % Age
Community Age 30 30-39 40-49 50&Up Community Age 30 30-39 40-49 50&Up

10,000-24,999 33.0% 33.8% 20.6% 12.6% 10,000-24,999 27% 30% 24% 20%

5,000-9,999 35.8% 32.4% 19.1% 12.7% 5,000-9,999 31% 26% 20% 23%

2,500-4,999 34.6% 32.5% 19.3% 13.6% 2.500-4,999 29% 25% 22% 25%

Under 2,500 29.7% 33.5% 20.9% 15.9% Under 2,500 22% 24% 20% 34%

U.S. Fire Department Profile 2018. National Fire Protection Association, Quincy, MA, February 2020.

^ National Fire Protection Association Survey. Accessed March 9,2020. httDS://ww\v.nfpa.ora/Ne\vs-and-Research/Data-research-
and-toois/Emergencv-Responders/Flre-department-calls

® Survey of Fire Departmentsfor U.S. Fire Experience, National Fire Protection Association, 1987.

U.S. Fire Department Profile 2018. National Fire Protection Association, Quincy, MA, February 2020.
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Retention and Recruitment Challenges: Root Causes

Sources Of Challenge Contributing Factors

Time Demands • the two-income family and working multiple jobs

• increased training time demands

• higher emergency call volume

• additional demands within department (fundraising,
administrative)

Training Requirements • higher training standards and new federal requirements

• more time demands

• greater public expectation of fire department's response
capabilities (broader range of services such as EMS, Hazmat,
technical rescue, etc.)

• additional training demands to provide broader range of services
• recertification demands

increasing Call Volume • fire department assuming wider response roles (EMS, Hazmat,
technical rescue)

• increasing emergency medical call volume

• Increase in number of automatic fire alarms

Changes In The "Nature Of
The Business"

• abuse of emergency services by the public
• less of an emphasis on social aspects of volunteering

Changes In Sociological
Conditions (In Urban And

Suburban Areas)

• transience

• loss of community feeling
• less community pride

• less of an interest or time for volunteering
• two-income family and time demands
• "me" generation

Changes In Sociological
Conditions (In Rural Areas)

• empioyers less willing to let employees off to run calls
• time demand

• "me" generation

Leadership Problems • poor leadership and lack of coordination
• authoritative management style

• failure to manage change

Federal Legislation And

Regulations

• Fair Labor Standards Act interpretation
• "2 in, 2 out" ruling requiring four firefighters on scene before
entering hazardous environment

• Environmental Protection Agency (EPA) live-fire burn limitations

Increasing Use Of
Combination Departments

• disagreements among chiefs or other department leaders
• friction between volunteer and career members

Higher Cost Of Housing (In
Affluent Communities)

• volunteers cannot afford to live in the community they serve

Aging Communities • greater number of older people today
• lack of economic growth and Jobs in some towns

Internal Conflict • disagreements among departmental leaders
• friction between volunteer and career members

8
Retention & Recruitment for the Volunteer Emergency Services: Challenges & Solutions. National Volunteer Fire Council and

United States Fire Administration (FA-310), May 2007.
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• Recruitment and retention of volunteer firefighters are two of the key issues being addressed by the

NVFC.

In 2014, the NVFC received a SAFER grant from FEMA to implement a nationwide recruitment and

retention campaign. Through the Make Me A Firefighter^" program, the NVFC has developed resources,

tools, and customizable outreach materials to assist local departments in recruiting and retaining

personnel. Departments can access these free resources and post their volunteer opportunities through

the department portal at http://portal.nvfc.org. The campaign also seeks to raise awareness among the
public of the need for fire service volunteers. The public can learn more about the volunteer fire service

and find a local opportunity at www.MakeMeAFirefighter.org.

Since 2004, the NVFC has administered Fire Corps^", a national initiative to recruit community members

into local fire and EMS departments to perform non-emergency roles. This allows department members to

focus on training and emergency response while at the same time increasing the services and programs

the department can offer. For more information, visit www.firecorps.org.

To address the aging of the fire service and foster the next generation of firefighters and EMS personnel,

the NVFC launched the National Junior Firefighter Program in 2007. The program serves as an umbrella for

junior firefighter programs nationwide to promote youth participation within the fire and emergency

services community. In addition, youth can use the program to locate a local junior firefighter program and

keep track of their hours of service. The goal is to get more youth interested in the fire service, thus

fostering a lifelong connection with the emergency services where they can continue to serve as volunteer

or career firefighters or community supporters of the fire service throughout their adulthood. Learn more

at www.nvfc.org/iuniors.

• Small and mid-sized communities rely

heavily on volunteer firefighters.

Small communities (populations under 10,000)

across the U.S. are typically protected by all

volunteer departments. In some cases,

however, these communities have hired a few

paid firefighters to assist. Mid-sized

communities (populations between 10,000 and

100,000) are typically served by departments

that use a combination of volunteer and paid

firefighters. Large communities (populations

over 100,000) are most often protected by

combination paid and volunteer departments

that consist of primarily paid staff. There are

few strictly paid fire departments in the U.S.,

but those that exist are primarily found in very

urban areas.

Career and Volunteer Firefighters in the U.S. by

Population Protected, 2017®

Population

Protected Career Volunteer Total

1,000,000 or more 30,700 1,300 32,000

500,000 to 999,999 40,600 5,300 45,900

250,000 to 499,999 27,800 1,900 29,700

100,000 to 249,999 53,600 2,500 56,100

50,000 to 99,999 47,000 5,700 52,700

25,000 to 49,999 49,300 19,600 68,900

10,000 to 24,999 57,700 61,700 119,400

5,000 to 9,999 24,600 97,100 121,700

2,500 to 4,999 21,900 186,400 208,300

under 2,500 16,800 363,600 380,400

370,000 745,000 1,115,000

U.S. Fire Department Profile 2018. National Fire Protection Association, Quincy, MA, March 2020.
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• 34 of the 62 firefighters who died in the line of duty in 2019 were volunteers.

The leading cause of on-duty death for firefighters was stress/overexertion, resulting in 36 deaths. Of
these, 32 were caused by heart attack. The second leading cause of death was vehicle collision, claiming 6

firefighters.

Heart attack is continually the leading cause of on-duty firefighter fatalities. The NVFC administers an

aggressive campaign to reverse this trend. The NVFC Heart-Healthy Firefighter Program is the nation's only

heart attack awareness campaign targeted at all fire and emergency medical personnel, both volunteer

and career. Visit the program's web site at \AAA/w.healthv-firefighter.ore.

Other critical health and safety issues facing firefighters are cancer, behavioral health (such as PTSD,

depression, and suicide), and vehicle safety. The NVFC encourages firefighters to Serve Strong by

recognizing the dangers and proactively addressing these issues. Resources and programs are available on

the NVFC web site at www.nvfc.org/ServeStrong regarding a variety of health and safety issues.

• Volunteer firefighters and emergency medical technicians across the country meet national and/or

state training standards.

Each state adopts its own training requirements that apply to volunteer firefighters. Many states require

that volunteers meet the National Fire Protection Association's Sfonc/orc/1001; Firefighter Professional

Qualifications. This establishes a very rigorous course of classroom and practical evolutions for basic

training. This same standard is commonly used to train paid firefighters. The NVFC recommends all

volunteer fire departments set a goal that personnel attain, at a minimum, a level of training that meets or

exceeds NFPA1001 or an equivalent state standard in order to engage in fire suppression. Likewise,

volunteer emergency medical responders are trained to the national training criteria established by the

U.S. Department of Transportation and other standards setting bodies.

• Volunteers invest a large amount of time serving their communities.

There is no national average of the amount of time a volunteer firefighter gives to his or her community.

Volunteering in the fire and EMS service, however, is one of the most demanding volunteer activities

today. Time commitments include operational responses (often at a moment's notice), training,

fundraising, vehicle and station maintenance, and various administrative duties.

• The cost to train and equip a firefighter can exceed $20,000.

Below are average expenses associated with firefighting. Please note product costs vary depending on a

variety of factors, and these are just estimates. Certain pieces of equipment, such as radio and thermal

imager, may not be provided to every firefighter. Training costs vary considerably from state to state and

jurisdiction to jurisdiction, depending on what level and types of training are required.

Helmet $  300 Gloves $  95
Coat S 1,200 SCBA $ 6,300

Pants $ 875 Radio $ 3,700

Boots $ 300 Thermal Imager $ 1,200

Hood $  40 Training $ 7,800

' Firefighter Fatalities in the United States in 2019, U.S. Fire Administration, Emniitsburg, MD, October 2020.
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• Firefighting and emergency medical equipment Is very expensive.

The cost of firefighting equipment is listed below. Equipment can range in cost depending on features and

specifications.

Fire pumper: $150,000 - $400,000
Ladder truck: $400,000 - $750,000

Ambulance: $80,000 - $150,000

Advanced life support medical equipment: $10,000 - $30,000

• The U.S. has one of the higher fire death rates in the industrialized world, with 11.7 deaths per million

population in 2018. Although progress has been made over the last two decades, recent trends paint a

troubling picture. The fire death rate in the U.S. increased by 3.5 percent from 2009 to 2018." In 2019:

• Every 24 seconds, a fire department responds to a fire somewhere in the nation.

• 3,700 civilians lost their lives as the result of fire.

• 80 percent of all civilian fire deaths occurred in residences.

• There were 16,600 civilian fire injuries reported.

• There were an estimated 1.3 million fires.

• Direct property loss due to fires was estimated at $14.8 billion."

" U.S. Overall Fire Death Rale Trend (2009-2018). U.S. Fire Administration. Accessed January 21, 2021.
https://\vww.usfa.fema.gov/data/statistics/firc death ratcs.html
Fire Loss in the United States During 2019. National Fire Protection Association. January 2021.

httDs://www.nfpa.org/Ne\vs-and-Research/Data-research-and-tools/US-Fiie-Problem/Fire-loss-iti-the-United-States
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DATE:  June 28, 2021 

TO:      Mayor Redmond and City Council 

FROM:  Finance Director Terrell 

SUBJECT: 2021-2022 Final Operating Budget 

RECOMMENDATION: 
We respectfully request your review and approve the Final Operating Budget for fiscal year 
2021-2022. 

BACKGROUND: 

General Fund: 
We have financial recovered after the unprecedented pandemic. Our City relies heavily on Sales 
Tax and Transient Occupancy Taxes (TOT) they represent about fifty percent (50%) of our 
general fund revenues. As represented below TOT was way down in FY 19/20 but is on track to 
bypass pre pandemic amounts as is Sales Tax. 

Pre-COVID actual 2018-2019 TOT $821,454 Sales Tax $1,260,633 
Actual 2019-2020   TOT $727,545 Sales Tax $1,287,491 
Projected 2020-2021  TOT $840,000 Sales Tax $1,300,000 
Budgeted 2021-2022  TOT $850,000 Sales Tax $1,325,000 

For fiscal year 2021-2022 General Fund revenues are estimated at $5.334 million, which is 
considerably higher than the 2020-2021 budget. There are several reasons for this change. The 
first was described above. The next is a summary of the grants that are anticipated for the 
General Fund.    

Source 
Federal American Rescue Funds $  391,000First of two payments 
State SAFER Grant  $   18,000 Personnel Grant ½ year 
State Prop 264  $  266,250Code Enforcement/Police Officer 
State SB2  $  140,000 
State LEAP  $   35,000 
State Cal Trans  $  250,000 
SCORE Safety Sidewalk Repairs $   30,000 
Fire District Personnel $  190,000 

TOTAL $1,320,250 

In determining expenditures for the General Fund, we start with employee and benefit costs as a 
starting point. The authorized positions worksheet is included as required part of developing the 
budget and incudes the increases already approved by Council as part of union negotiations. For 
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the 21-22 FY there are two positions funded through the Prop 64 Grant they are a Code 
Enforcement Officer and an additional Police Officer. These positions will be funded for the next 
three years and funding includes the purchase of two vehicles, training, supplies, auditing, and 
administration.  Each department head then developed all other costs within their departments 
using historical data. Travel and training costs have been reinstated. All community development 
contracts have been renewed, including the Visitors Bureau and Siskiyou Economic 
Development. Additionally, we would recommend funding Senior Nutrition, the Museum, 
SORA and Mt. Shasta Fireworks.  

The transfer from Gas Tax for Snow Removal is anticipated to be about $45,000, which is about 
the same as the previous year. We expect the administrative cost allocation to be in the $375,000 
range. In total General Fund expenditures are projected at $5.077 million. 

This budget includes the reinstatement of a $75,000 transfer out of the General Fund to be set 
aside for the Equipment Replacement Fund which will have $47,000 at the end of this fiscal 
year.  

The General Fund is projected to have a carryover of around $1.123 million. This creates a 
reserve of about 26.35% for the upcoming year. The preliminary 2021-2022 budget results in a 
net gain of $258,000.  

Enterprise Funds: 
We have created a Solid Waste Improvement Fund to take any Solid Waste Franchise fees 
collected and use it for future infrastructure improvement in recycling and green waste programs. 
The amount transferred into this new fund is approximately $34,000 per year. 

The Drainage Fund is in a process of developing a rate study to determine new rates to pay for 
projects related to storm drains. 

The Water Fund and the Wastewater Fund budgets reflect the rate increases as specified in the 
rate studies. Continuing projects include the Interceptor Project and State Mandated WWTP 
Improvements in the Sewer Fund. Continuing projects in the Water Fund include Tank 1 
Roseburg Water System Improvements, Water Distribution System Improvements and the 
Springhill Water Supply and Storage Project. New projects include the Oak Street Water 
Improvement project funded IRWM and the Pine Street Water Project funded through a 
Community Development Block Grant.  

Enterprise Project for the 21-22 Fiscal Year are as follows: 
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WWTP  $14,478,000 
Interceptor  $ 1,200,000 
Pine Street Water Lines $ 3,499,525  
Oak Street Water Lines $ 1,169,500 
Tank 1 Water Roseburg $ 4,222,000 
Springhill Water Supply $   323,505 

Total $24,892,530 
Special Revenue Funds: 
Most Special Revenue Funds are within operational expectations. In these funds’ expenditures 
are balanced with revenue which is the purpose of these funds. The exception is in the 
Transportation and Gas Tax funds, where the City general accumulates monies over several 
years in order to build major street projects either wholly internally or leveraged with grant 
funding.  The Brownfield EPA grants for the Old Mill Site was extended through October of 
2021.l We have received an additional Brownfield Grant for the Box Factory which will begin in 
2020-2021 and extending for three years when cleanup is expected to be complete. The 
administration will be done in house for the Box Factory Project. We have received an Integrated 
Regional Water Management, (IRWM) award for the Upper Sacramento Region. This grant will 
be managed by the City of Mt. Shasta and encompasses four projects. The City of Mt. Shasta 
will be doing the Oak Street Water System Improvement project in the amount of $1,100,000 
this will be recognized in the Water Improvement Fund. Two of the projects are in McCloud and 
Dunsmuir. The last project will be done by Trout Unlimited and is located throughout the Upper 
Sacramento, McCloud, and Lower Pit Region. 

We were notified in August of 2019 regarding successful funding from CDBG for Economic 
Development Business and Microenterprise Grant and Loans Programs we finally received a 
signed contract in December 2020. The CDBG Program Income fund will continue to fund Snow 
Removal for Seniors, this is a very popular program for our Seniors. Fire Assessment District 
Equipment Replacement Fund, the current budget reflects the debt service for the purchase of a 
new truck which Council previously approved. In the C.O.P.S. fund we will be using the funds 
for radio equipment and a transfer into the General Fund. Library Operations Fund is supported 
entirely from sales tax and has recovered completely and is budgeted as such. 

Special Revenue Project for the fiscal year 21-22 
STIP(State Transportation) engineering E. Lake St  $    8,400 
STIP(State Transportation) engineering Mt. Shasta Blvd. $    26,400 
EDA Feasibility The Landing    $    90,300 
EPA Box Factory Cleanup Grant   $   350,000 
EPA Cleanup of Old Mill Area   $    28,500 
IRWM McCloud  $   506,107 
IRWM Dunsmuir  $ 1,795,000 
IRWM Trout Unlimited  $   231,602 
CDBG Business Assistance (GNS)  $    82,480 
CDBG Micro Enterprise Assistance (GNS)  $    50,610 
CDBG Technical Assistance (JEDI, GNS)  $   79,200 
CDBG CV Food Bank Assistance   $  325,000 
CDBG – CV Subsistence Assistance  $  830,000 
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CDBG Snow Removal Seniors  $  63,000 

Conclusion: 
The development of this budget is quite a change from last year. We have had success in gaining 
grant funds for many programs and projects. As this is the preliminary budget this is an 
opportunity to discuss and ask questions. 

ATTACHMENTS 
Final Operating Budget 2021-2022 
Authorized Positions 
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CITY COUNCIL AGENDA  ITEM #8 

DATE: June 28, 2021 
TO: Mayor and City Council 

FROM: Director of Finance 

SUBJECT: Establishment of Appropriations Limits for 2021-2022 Fiscal Year 

RECOMMENDATION: 
We respectfully request Council review the choice of inflation facts and calculation of the 
appropriations limit and adopt Resolution CCR-21-xx, A Resolution of the City Council 
of the City of Mt. Shasta Establishing an Appropriations Limit for Fiscal Year 2021-
2022. 

BACKGROUND: 

The voters of the State of California amended the Constitution with Proposition 4 adding 
Article XIII B in the early 1980's to require cities to establish an absolute limit for 
appropriations from the proceeds of taxes during a fiscal year.  This was primarily to 
prevent jurisdictions from circumventing the intent of Proposition 13 by using debt 
financing.  This limit applies only to the proceeds of taxes and does not affect the utility 
enterprise funds that are supported by user fees and charges.  The limit for the City is 
quite high -- in fact, more than double the City’s General Fund revenues -- and is not 
likely to ever have an impact on operations, unless the City were to undertake an 
unusually large capital project in the General Fund or Gas Tax Funds.  

The limit is based on a base year amount that is adjusted each year for population growth 
and inflation.  The figures for population growth are provided by the State Department of 
Finance each year.  Jurisdictions then have a choice of the measure of inflation that they 
use to calculate the limit.  One measure is the statewide change in per capita personal 
income, which is also provided by the Department of Finance.  The other measure is the 
growth in the assessment roll due to local nonresidential construction. 

During the last year the population of Mt. Shasta increased slightly by .20% according to 
the Department of Finance estimates.  The trend had been slight decreases for the last few 
years but this year it was a slight increase.  The change in California per capita personal 
income will not be available until September and we have used  0.00% in order to report.   

We have not received the Siskiyou County Assessor’s Office report for growth in 
assessed valuation of non-residential property over the last five years and the Assessor 
indicated that he believes that factor will be close to zero.   
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Historically the statewide growth in per capita income has been much larger than the 
growth in assessed valuation even when the calculation was somewhat inflated.  
Although the income numbers have slowed in the last few years, and there has been some 
perceptible increase in new business properties constructed or remodeled in the City, the 
assessed valuation figure continues to significantly lag the growth in statewide per capita 
income.  Therefore, the income figure has been used to calculate the appropriations limit. 

Using the growth in per capita income factor results in an allowable increase of the 
appropriations limit of .20% for the upcoming fiscal year.  The calculated appropriations 
limit for 2021-2022 is $9,382,958 which is well above the projected General Fund 
expenditures of  5.076 million and Gas Tax expenditures of approximately $0. 

Staff has prepared a resolution for Council consideration making the choice to use the 
growth in per capita income as the measure of price change for calculating the 
appropriations limit and setting the appropriations limit as calculated at $9,382,958. 

ATTACHMENTS: 

Calculations and Data 
Proposed Resolution 
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RESOLUTION  CCR-21-XX 

A  RESOLUTION  OF  THE  CITY  COUNCIL 
OF  THE  CITY  OF  MT.  SHASTA 

ESTABLISHING  AN  APPROPRIATIONS  LIMIT 
FOR  FISCAL  YEAR  2021-2022 

WHEREAS, Article XIII-B of the California Constitution requires that an appropriations limit be 
established for all proceeds of taxes accruing to state or local governments each fiscal year; and 

WHEREAS, Article XIII-B specifies that the appropriations limit may be increased by the growth in 
population, and either the growth in statewide per capita income or the growth in assessed value of non-
residential property due to construction; and 

WHEREAS, the City Council of the City of Mt. Shasta selects the percentage change in California per 
capita income of 0.00% as the cost-of-living factor to be used in calculating the appropriations limit; and 

WHEREAS, the City of Mt. Shasta has had a population change of .20% by the California Department of 
Finance’s estimate as of January 1, 2021; and 

WHEREAS, the City of Mt. Shasta using these two factors has calculated the required appropriations 
limit for 2021-2022. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Mt. Shasta that the 
appropriations limit for all proceeds of taxes is established for fiscal year 2021-2022 at Nine Million three 
hundred eighty-two thousand nine hundred fifty-eight dollars (9,382,958). 

The foregoing Resolution was Approved and Adopted at a regular meeting of the City Council of the City 
of Mt. Shasta on the 28th day of June 2021 by the following vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

DATED: June 28, 2021 

CITY OF MT. SHASTA 

John Redmond, Mayor 
ATTEST: 

Deputy City Clerk 
Kathryn Joyce 
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        ANNUAL APPROPRIATIONS LIMIT

Growth in Non-Residential A.V.  (As reported by Siskiyou County) 0.0000% 0.200%

GROWTH IN PER CAPITA PERSONAL INCOME

Change in Per Capita Income per Dept of Finance n/a 0.00% 0.200%

GROWTH IN POPULATION

Population Growth per Dept of Finance 0.20%

Allowable Growth in Appropriations 0.200%
(Population Growth X Higher of Growth in A.V. or P.I.)

Prior Year Appropriation 9,364,230$       

            Allowable Appropriations Limit for Fiscal Year 2021-22 9,382,958$        

updated 6/15/21
Mht

2021-2022
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