
 
 
 

The City of Mt Shasta invites applications for the position of 
Public Works Supervisor 

 
The City of Mt. Shasta is accepting applications for the position of Public Works 
Supervisor.  This is a full-time position with a salary range of $4,036 to $4,440 per 
month, depending on experience.  Benefits include a generous City contribution to a 
Cafeteria Plan with family medical coverage that includes a City funded health savings 
account, vision and dental, and supplemental insurance.  The position receives P.E.R.S. 
2% at 62 (new members) or 2% at 55 (classic members) retirement plan, 12 holidays per 
year (96 hours), sick leave (8 hours/month), and vacation days, which accrue monthly at 
a rate that increases with tenure (80 to 160 hours).  The City also has several employee-
funded deferred compensation plans available.   
 
Under the supervision of the Public Works Director, this position organizes, directs and 
participates in construction, building, street, water, sewer and drainage infrastructure 
maintenance and repairs; coordinates assignments, personnel and equipment to assure 
timely and accurate completion of projects; and trains and evaluates public works staff. 
 
The ideal candidate should have strong leadership skills, an ability to work with a variety 
of personalities, excellent communication skills, the capacity to organize and prioritize 
multiple projects and an aptitude for exceptional customer service.  The applicant should 
have at least five years increasingly responsible experience in any combination of 
maintenance and repair of streets, buildings, and water and sewer systems or other related 
public infrastructure projects, including two years in a lead capacity.  Experience with 
budgets, report compilation, policy development and Microsoft Office is highly desirable.  
A California Class B driver’s license, or the ability to obtain one within one year, as well 
as the ability to obtain a Water Distribution Operator D2 certificate are also required. 
 
Applications and resumes must be submitted to City Hall, Attn: Human Resources 
Specialist.  The position is open until filled with the first review anticipated to be around 
April 4, 2016.  Resumes will not be accepted without a completed application. The final 
candidate must successfully pass a pre-employment background, physical examination, 
and drug screen. 
 


